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SAMI was founded in 1996 to help national and 
international industrial organizations modify both 
functional processes and workforce behaviors in pursuit 
of sustainable performance improvements. SAMI’s top-
level consultants, all of whom are highly-accomplished 
veterans from such fields as energy, transportation, 
construction and engineering, offer client firms unique 
new approaches that positively transform all levels of 
an organization so that they can reach and maintain 
new heights of success. The company is headquartered 
in the U.S. in Farmington, CT and can be reached at 
860.675.0439. SAMI also has offices in Europe, South 
America, India, Australia and the Middle East. On the web 
they can be found at www.samicorp.com.
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